Pharmacy Career Pathway — Pharmacy Assistants

il

Step 1

Assistant Technical
Officer (ATOs)

Gain a level 2 qualification (12 months
duration) while you work. Completion
of competencies in dispensing
accuracy and controlled drugs
dispensing.

Specialise in dispensary, ward based
services, technical services, provision
and procurement.

Band 2 with possible progression
afterwards.

Opportunities to undertake further
training after 2 years dispensing
experience to become an Accuracy
Checking Dispensing Assistant.

Step 2

Senior ATO

Following completion of the Level 2
qualification and satisfactory sign off of
competencies, possible opportunities to
progress to a Band 3 Senior ATO role.

Specific ATO roles have progression
development built in from Band 2 ATO
to Band 3 SATO. Following completion of
your qualification and satisfactory
competency sign off.

Other Senior ATO roles can be applied
for as they become available.

Senior ATOs take on further
responsibilities depending on their area
of work, but will be expected to help
coach less experienced staff and help
manage their teams workload.

Senior ATOs tend to go onto become
either Student Technician (see
Technician pathway), or for those who
do not want to undergo the 2 year
course, opportunities available to
progress into supervisory and
managerial roles.
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Pharmacy Career Pathway — Pharmacy Technicians

il

Step 1

Assistant Technical
Officer (ATOs)

Duration: 12 month (fixed term
contract)

Entry Level Requirements: 3 GCSE’s
including one Science, Maths and
English Grade C/4 or above

Gain a level 2 qualification while you
work. Completion of competencies in
dispensing accuracy and controlled
drugs dispensing.

Specialise in dispensary, ward based
services, technical services, provision
and procurement.

Subject to satisfactory completion of
training you will have access to
permanent vacancies within the

department and possible progression.

Opportunities to undertake further
training after 2 years dispensing
experience to become an Accuracy
Checking Dispensing Assistant.

Step 2

Student Pharmacy
Technician

Duration: 24 months (fixed term
contract).

Gain a Level 3 qualification while you
work — rotate between dispensary, ward
based services, technical services and
provision and procurement.

Completion of competencies in
dispensing accuracy and controlled
drugs dispensing if not already
completed.

Opportunities to undertake further
training to become an Accuracy
Checking Pharmacy Technician upon
registration with the GPhC after
completion of above competencies.

Allocated study time.
Paid at 70% of a Band 4 in Year 1 of

qualification and 75% of Band 4 in Year 2
of qualification.
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Pharmacy support staff sometimes go onto
university to gain their MPharm degree to m
qualify as a Pharmacist — some additional

qualifications may be required — check with WyeNVH?I_I!ey
individual organisations before applying. s
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Pharmacy Career Pathway — Pharmacists

Step 1

Trainee Pharmacist
(Band 5)

Complete the GPhC required
foundation training year over 12
months. Completion of Learning
Outcomes and local competencies
to support safe and effective
medicines management.

Introduction to dispensary, ward
based services, technical services,
medicines information, and
provision and procurement.

Study days offered by Health
Education England, Midlands to
engage with other trainees in the
region.

Recruitment via the Oriel system.
Trainees must have a mPharm
degree.

Step 2

Clinical Pharmacist
(Band 6/7)

Rotate between dispensary, ward based
services, technical services and
medicines information. Contribution to
on call service.

Undertake  university  studies to
complete clinical diploma in secondary
care (2 year course) leading to a
progression to Band 7 after completion
of Year One. Opportunity to undertake
Independent Prescribing in Year Two.

Contributions to patient care increase
throughout role and can include analysis
of drug spend, investigating patient
safety incidents,  writing/reviewing
medicines related guidelines.  All
activities can contribute to diploma
studies.

Registration with the GPhC and
maintenance of CPD.
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